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WWDACT DIRECTORS’ REPORT 2021
___________________________________________________________________________
Your Directors present their Report and Financial Accounts on the Company for the 12 months ended 30 June 2021.
[bookmark: _Toc25931039]ACKNOWLEDGEMENT
WWDACT acknowledges the assistance of the ACT Government under the Office for Disability in making it possible to undertake our work.
Women With Disabilities ACT acknowledges and pays respect to the Ngunnawal peoples, the traditional custodians of the ACT Region, on whose land our office is located. We pay our respects to their Elders past, present and emerging. We acknowledge their spiritual, social, historical and ongoing connection to these lands and the contribution they make to the life of the Australian Capital Territory.
[bookmark: _Toc25931040]DIRECTORS
The names of the Directors in Office at any time during the reporting period are:
Kerry Marshall 
Dianne McGowan
Louise Bannister
Katie Shoemark
Isobel Moss (since December 2020)
Josephine Jannsen (since December 2020)
LewChing Yip (since December 2020)
Sue Salthouse (to July 2020)
Belinda O’Connor (to December 2020)
Vanamali Hermanns (to November 2020)

[bookmark: _Toc25931041]OPERATING RESULTS
The attached financial reports are for the period 1 July 2020 to 30 June 2021. 
The Company finished the 2020-2021 Financial Year with a total equity of $, and net profit of $.
[bookmark: _Toc25931042]SIGNIFICANT CHANGES IN STATE OF AFFAIRS
There have been no significant changes in the State of Affairs of the Company during the reporting period. 
[bookmark: _Toc25931043]
COMPANY OBJECTIVES
The Vision, Mission, Object & Purposes of the Company are set out in Section 3 of the Constitution.
1.	WWDACT is committed to the vision of an inclusive society in which women[footnoteRef:2] with disabilities live meaningful lives as part of the community. [2:  Women denotes women, girls, non-binary persons and feminine identifying persons.] 

2.	WWDACT is committed to a vision of human rights as a fundamental part of social justice and is guided by the United Nations Conventions on the Rights of Persons with Disabilities, and other human rights instruments. 
3.	WWDACT is a Disabled People’s Organisation, which means it is majority owned and managed by people with disabilities, in this case women with disabilities. 
4.	WWDACT’s Mission is to represent women with disabilities in the ACT and region through feminist and human rights frameworks, including undertaking systemic advocacy on their behalf to address inequality and multiple disadvantage (intersectional discrimination).
5.	WWDACT’s Object is to seek to overcome the poverty, and the social and economic disadvantages resulting from disability, particularly the disadvantage caused by the intersection of gender and disability. It shall do this by:
(a) representing women with disabilities; 
(b) providing systemic advocacy for women with disabilities;
(c) influencing policies of Governments and society to support the principles of inclusion of women with disabilities in the life of the community; 
(d) providing information to women with disabilities; and
	(e) providing information and advice to Government and the community on practices to address inequality and disadvantage, of women with disabilities through a human rights framework.
[bookmark: _Toc25931044]STRATEGIES TO ACHIEVE OBJECTIVES
The Company’s strategies to achieve its objectives are outlined in the Principal Activities section below. WWDACT systemic advocacy in areas of relevance to women with disabilities consists of intensive and extensive promotion of the interests of constituents to Government and civil society organisations. WWDACT’s further brief is to provide information to constituents about government policies and programs and to ensure that Government is kept informed of issues raised by ACT women with disabilities.
[bookmark: _Toc25931045]KEY PERFORMANCE MEASURES
A successful outcome of the Company’s systemic advocacy is measured in terms of:
1. consideration of the human rights and fundamental freedoms of women with disabilities as integral components of policies and programs developed by both government and community organisations.
2. Provision of information on policies and programs given to women with disabilities through consultations, forums and newsletters.
3. Provision of information to Government on the issues and concerns of ACT women with disabilities.
[bookmark: _Toc25931046]PRINCIPAL ACTIVITIES
The Company acknowledges the assistance it receives from the ACT Government under the Office for Disability to undertake its activities.
[bookmark: _Toc25931047]ADVOCACY
WWDACT has undertaken systemic advocacy in areas of relevance to women with disability through the following activities.
Advisory Group Membership
It is important that issues for women with disabilities are considered in the development of gender-related policies and programs. 

WWDACT director Louise Bannister led the implementation of the ACT Women’s Plan through her role as Chair of the Ministerial Advisory Council on Women (MACW) until her term expired in December 2020. She also represented WWDACT on disability matters through her contribution to the ACT Disability Reference Group (DRG) and on the HCCA Executive Committee. She now represents WWDACT in her role as a member of the Ministerial Advisory Council on Ageing (MACA). 

WWDACT Board director Katie Shoemark took over Louise Bannister’s position on the DRG as the WWDACT representative in May 2021. 

Previous WWDACT CEO, C Moore, coordinated the ACT Disability Advocacy Network (ACTDAN) which is activated on an ‘as needs’ basis. They were also a member of the HCCA Access and Design Reference Group and the First 1000 Days Early Childhood Strategy Reference Group. 

Following their commencement as CEO in November 2020, Kat Reed represented WWDACT as a member of the Better Safety Steering Group Committee, the Transport Canberra Accessibility Advisory Group, the Sexual Assault Reform Response Working Group and on the HCCA Access and Design Reference Group. 

WWDACT is a member of the Australian Federation of Disability Organisations (AFDO) and benefits from the CEO network of the eighteen member organisations.

WWDACT has disseminated information to members from these advisory groups in a number of issue areas: grants and awards; training available; policy development, e.g. the Royal Commission. Members are given regular feedback about proceedings from these groups and have an opportunity to have input to surveys and other deliberations.
 
Participation in Meetings/Forums
WWDACT has participated in a number of forums to give systemic advice to NGOs and to government. This includes:
· Regular Attendance at ACTCOSS CEO Forums and Disability Sector Forums
· WWDACT worked with ADACAS and OFD on the Better Safety Project to address domestic and family violence for people with disabilities. 
· Regular attendance at the Rights and Inclusion ACT Housing Solutions Innovation meetings. 
· Regular attendance at Disability & Carers Policy monthly sector meetings. 8 meetings have been held during the reporting period.
· WWDACT provided consultation to Headspace Canberra on improving disability inclusion.

Policy Papers
WWDACT has had continuous input into local and federal government policy development through its submissions to inquiries and responses to discussion papers.

WWDACT endorsed a number of reports and submissions including the Segregation published by AFO and other National Peaks. WWDACT endorsed ADACAS & Red Cross submission to the ACT 2021-2022 Budget consultation as well as ACTCOSS on submission to Senate Standing Committee on Community Affairs – Disability Support Pension. Lastly, WWDACT and collaborated with Advocacy for Inclusion on a Letter to Minister Davidson regarding NDIS Independent Assessments Signatory. 

WWDACT also published a number of papers including:
· “The Responsibility Has Fallen on Us: Perspectives on the Impact of COVID-19 on Women* and Girls with Disabilities in the ACT and Region” paper (July 2020).
· WWDACT Response to the Royal Commission Issues paper on Emergency Response (July 2020).
· “Parenting Group Report” - a report on barriers for female parents with a disability in the ACT.
· WWDACT made a submission to the 2021-2022 ACT Budget consultation. 

Projects

I-Day 2020: Disabled Voices Networking & Celebration Event WWDACT received an I-DAY Grant from the ACT Office for Disability to run a disabled arts performance and networking event. The event featured 4 disabled performance artists, 6 visual artists, accessible venue, catering and live music. 78 people attended the event and event feedback was incredibly positive. 

“Building a Better COVID Legacy” WWDACT received funding from ILC Grant from the Department of Social Services to engage in research around the gendered effects of the pandemic on women with disability in the ACT. The project also contains a communication component with the members around the ongoing pandemic. 

COVID-19 Vaccine Video WWDACT collaborated with ACT Health and the ACT Office for Disability to produce a video interviewing people with disability and support workers in the community to encourage viewers to get vaccinated for COVID-19. 

Better Safety WWDACT began collaborating with Domestic Violence Crisis Service, Canberra Rape Crisis Service and the Office for Disability to engage in action research to address the barriers for accessing crisis services for women with disability. 

Disability Royal Commission Submission Project WWDACT began a project in collaboration with National Ethnic Disability Alliance to create submissions to the DRC on the experience for ACT women with disability – focusing on CALD, LGBTIQ & Aboriginal and Torres Strait Islander women in particular. The project will also disseminate information to our members regarding the DRC and include an engagement component. 

Sue’s Legacy WWDACT partnered with GenS Stories and PhotoAccess to participate in a digital storytelling project to celebrate the legacy of our inaugural Chair, Sue Salthouse. 7 women participated in 6 workshop sessions to develop their individual stories, with a view to launching their digital stories at an event on 30 July 2021. 

Parenting Support Group WWDACT received an ACT Women’s Grant from the Act Office for Women to run a support group for parents with disability. The group had 7 online sessions, 5 face to face groups with between 3-5 members, plus kids. 3 individual coffee meet ups with our Project Officer and 1 member. The group hosted a Christmas celebration event. Some sessions had a theme such as identifying strengths in parenting with a disability, self-care or guest speakers. 

Youth Leadership Project Due to COVID 19 the Pitch Your Passion event had to be postponed and moved into a virtual format. It became a live streamed show launched in July 2020 with six participants.

Direct Feedback to Governments & Community
WWDACT CEO and Chair have met with Ministers, ministerial advisers and policy officers. In addition WWDACT:
· participated in focus group discussions with the Disability Royal Commission about decision making and guardianship;
· made contributions to consultations on the ACT Budget 2020-21;
· contributed to the Women’s Centre for Health’s Matters Women with disability health and wellbeing survey and focus group; and 
· partnered with UNSW Canberra on a project to explore gender barriers to accessing personalised disability funding streams. 

WWDACT also contributed to meetings of a range of civil society Non-Government Organisations (NGOs) such as participating in the ACT Disability Sector Forums. 

WWDACT has maintained a media presence with interviews on radio and in print about various issues impacting women* with disability including, violence, economic security. housing, contraception and consent, NDIS and gender. As in previous years, WWDACT continues to give information and advice in response to individual inquiries from constituents, other NGO staff and staff in government departments.

Presentations
WWDACT has given a number of presentations over the year, including on leadership and diversity, economic equality, LGBTIQ+ and disability inclusion and violence. The CEO was a panelist on a number of events run by local NGOs and raising awareness of the various issues for women* with disabilities. 

[bookmark: _Toc529995361][bookmark: _Toc25931048]INFORMATION
Website
The WWDACT website has expanded in use and popularity, with almost 11,500 views over the year. This online presence enables members to join electronically and is the repository for all papers and reports over more than a decade of work. Significant speeches, media releases and calls to action are also shared on the site. 
WWDACT Bulletin
WWDACT published 9 e-Bulletins during the year. Each bulletin contains topical information about gender and/or disability issues and includes information on local, national and international news and events of relevance to women with disabilities. The e-Bulletin has 388 subscribers. 
[bookmark: _Toc529995362][bookmark: _Toc25931049]SOCIAL MEDIA
WWDACT Facebook
WWDACT has increased its Facebook likes to more than 1400, an increase which has been occurring consistently over each quarter since the launch of our website. WWDACT also has a private discussion group for our community members, and is the preferred form of information sharing according to our audience.
Twitter - @WWDACT
@WWDACT has 613 followers, (an increase from 400 last year) and is following 425 individuals/organisations. WWDACT tweets regularly on WWDACT news, invitations to WWDACT and other events, advocacy around the country and disability or gender items.
Instagram - @wwdact
WWDACT began using Instagram to connect with a wider audience. This account has 955 followers and regularly posts about events and announcements. 

[bookmark: _Toc529995363][bookmark: _Toc25931050]

STAFF
CURRENT
Kat Reed (since November 2020)
Chief Executive Officer
Kat is a human rights advocate, community builder, avid intersectional feminist and political performance artist. They were recently awarded 2021 Young Canberra Citizen of the Year.
Their activism and community building work spans many different intersections. Since the age of 17, they have advocated for the rights of people of colour, queer youth, trans and non-binary people and people with disabilities. Kat has also made appearances on ABC Radio, Canberra Times and Win News speaking about survivor rights and sex education.
Kat’s leadership experience is diverse - they’ve held positions of leadership in both local and national organisations including the ANU Students’ Association and led the Australian Queer Students’ Network as the National Co-Convenor. Kat was a Council member on the ACT LGBTIQ+ Ministerial Advisory Council and advised on issues affecting queer youth from 2015-2018.

Megan Hagan 
Policy & Advocacy Officer (since August 2021) & COVID Project Officer (since March 2021)
Sophia Hardy (since July 2021)
Disability Royal Commission Project Officer 
Ruth O’Brien (since October 2021)
Communications and Administration Officer
Ruth O'Brien is the Admin and Social Media Officer for WWDACT. In this role, she conducts and organises a range of tasks, including scheduling social media posts for Facebook and Instagram, curating the monthly e-bulletin, researching information for grants and team projects, proofreading, managing member information and designing images and documents in Canva. Ruth hope that she's able to assist WWDACT in the best way she can with her skills and ideas. She is passionate about removing barriers for women with disability and, through lived experience and working in the area of accessibility for close to 5 years, has many solutions for how to do this.


PREVIOUS
C Moore (to September 2020)
Chief Executive Officer 
C (Cee) joined WWDACT as CEO in 2018, bringing their skills in community engagement, online media and systemic advocacy. They had a particular interest in access to health care, equity in housing, and intersectionality in advocacy. They are a proudly genderqueer and disabled person and are keen to work on the intersection of gender and disability. They were born and raised in Canberra and began advocating for their peers as a teenager on their school board.
C was particularly passionate about housing and health and served on the board of Better Renting, and as a consumer representative with the Health Care Consumers Association of the ACT. They are a graduate of the Disability Leadership Institute Future Shapers program, and the winner of the 2018 Chief Minister’s Inclusion Award for Emerging Young Leader.
The WWDACT Board accepted C’s resignation in September 2020. 
Ajar Sana (to June 2021)
Community Engagement Officer
Ajar had taken on the position of community engagement from her experience with advocacy of disability for students at the Australian National University. She conducted the WWDACT Representatives program and hosted engagement activities such as social drop ins and consultations.
Amy Fahey (to July 2021)
Parenting Project Officer 
Cara Ng (from March – July 2021)
Communications and Administration Officer
[bookmark: _Toc529995364][bookmark: _Toc25931051]DIVIDENDS PAID OR RECOMMENDED
The memorandum of association of the Company prohibits the payment of dividends.
[bookmark: _Toc529995365]

[bookmark: _Toc25931052]INFORMATION ON DIRECTORS
Information on directors for the 2020-2021 financial year is as follows:
CURRENT
Kerry Marshall
WWDACT Chair (since August 2020)
Kerry is a wheelchair user and has been a Canberra resident for over 30 years. Following a 20 year career in the Commonwealth public service where she led small teams and worked in many areas of social policy including gender equality, child protection, disability, and reducing violence against women, Kerry left the public service in 2015 to undertake a Masters in Social Work. 

Kerry now works as a school counsellor. She is passionate about improving the profile, status and lives of women with disabilities in the ACT and Region and has a keen interest in access to employment and education for women with disabilities, mental health, mentoring, inclusion, human rights and social justice. Kerry joined the WWDACT Board in 2017 and became Board Chair in 2020.

Kerry took on the role of Acting Chair following Sue Salthouse’s passing in July 2020. She was then formally elected as the Chair at the 2020 WWDACT AGM.

Dianne McGowan
WWDACT Treasurer
Di is a qualified bookkeeper and has worked extensively in both the disability sector and the private sector. She has been a member of WWDACT since it was first formed in 1995 and has supported the organisation with financial advice since its inception. She worked as the bookkeeper for Women With Disabilities Australia (WWDA) for a number of years when the national office was located in Canberra. 
Louise Bannister
WWDACT Director

Lou has been advocating for herself and other people with disabilities most of her life, and has been working in the ACT disability community sector for more than 20 years.  She is passionate about women’s health and wellbeing; and the right for individual choice and control; and creating a fully inclusive community through leadership, mentoring, education and advocacy. December 2020 saw Lou finishing her two-year appointment as Chair of the Ministerial Advisory Council on Women (MACW); and her term on the ACT Disability Reference Group (DRG).  In 2021, Lou was appointed to the Ministerial Advisory Council on Ageing (MACA). She is a long serving member on the Board of Women With Disability ACT (WWDACT); and Health Care Consumers Association ACT (HCCA) Executive Committee.  She is a member of the Board for Rights & inclusion Australia (R&IA) and the newly appointed Chair of their Opening Doors Project Reference Group. Lou continues to work closely with ACT Health, and local government to improve women with disabilities’ access to housing, services, and education. Lou has been recognized for her work in the community. She was awarded the Chief Minister’s Award for Inclusion by an Individual (2012), and was a Finalist in the Women of Spirit Awards (2009), and a National Finalist for the Australian Centre for Leadership of Women Leadership Achievement Award (2006).

Katie Shoemark
WWDACT Director
Katie is an experienced disability, mental health, and human rights advocate and activist. As a physically disabled woman living with complex mental illness, she is passionate about the intersection of mental health and physical disability. Informed by her first-hand experiences engaging with paediatric, adolescent, and adult health care, she is a systemic advocate with a view to improve systems and services for future generations of children and adults with disability. Katie believes evidence-based, community-approved changes are key to achieving successful reform.

She is a recognised community leader in advocating for the full participation of people with disability in society, from reproductive rights to women in sport. She reflects her lived experience within the LGBTIQ+ community, and seeks to amplify the views of a range of identities and experiences which she has not lived. She believes in ‘not about us without us,’ the principles of disability justice, and the social model of disability. 

Katie holds a Bachelor of Laws (Honours) and a Bachelor of Arts from the Australian National University. She lives on Ngunnawal and Ngambri Country and serves on a range of government advisory committees. She presently works in policy, advocacy and project management in the community sector.

Isobel Moss
WWDACT Director (since December 2020)
Isabel is a young woman with lived experience of disability and an advocate for the Queer* community. She is passionate about promoting intersectionality, especially to ensure neuro-divergent young women and young Queer* people are provided a platform and an accessible space to advocate for change. 

Isabel is a current Bachelor of Arts/Science student at ANU, majoring in Sociology and Genetics. In 2018, as a first-year, Isabel was a Queer* Officer for the UniLodge Residents’ Committee and collaborated with the Community Services Portfolio to establish an inclusive and accessible wellbeing and sexual health program and peer support network. Isabel was also the Deputy Officer for the ANU Queer* Department in 2018, spearheading a major review into the Department’s privacy policy to improve trans-inclusivity which was ultimately adopted by the National Association of Australian University Colleges. As acting Department officer for the ANU Queer* Department in 2019, Isabel drafted the 2019 budget including the organisation of the Department’s attendance of the National Queer* Students Conference.  

In 2019, Isabel was appointed to a Senior Resident role in Warrumbal Lodge. She provided guidance and wellbeing care to 50 students and provided personalised support for members of the community with disability. Drawing on these experiences, in 2020 Isabel took on the role of Human Relations Officer for the Canberra Student Housing Cooperative, working to maintain accessible and affordable housing for students. In particular, Isabel led the review of the housing application process to promote racial, sexual and disability inclusivity. 

From her studies and work in policy, Isabel has a strong background in the systemic issues that are facing women with disabilities, especially Queer* women in the ACT. However, her work with students, and her own background, has also exposed her to the many lived experiences of women with disability in the ACT and the importance of empathy when approaching peer support.

LewChing Yip 
WWDACT Director (since December 2020)
LewChing (LC) grew up in Singapore and came over to Canberra in 2017. She is studying Psychology at the Australian National University and completing a Cert IV in Youth Work at CIT. She also intends to pursue a Masters of Social Work upon graduation. LC currently works as a Youth Worker at the Canberra Youth Residential Services. 
 
LC grew up in an environment with a lot of stigma surrounding mental health and she was not able to seek help or diagnosis until she arrived in Australia. Her experiences have sparked her interest in advocacy.  
 
LC is the former International Students’ Officer in the ANU Student Association and a former board member of the ANU Academic Board where she advocated for the needs of International Students during the start of the pandemic and border closures. She currently also sits on the Program Advisory Panel in Mental Illness Education ACT (MIEACT). LC believes every board needs to be a representation of its members and community, and she wants to highlight the voices of people of colour.

Josephine Jannsen
WWDACT Director (since December 2020)
Josephine is a Senior Consultant in PwC’s Transformation Design and Delivery business, with experience in delivering change management to ensure successful business transformations. She has worked on large transformation projects in the public sector supporting strategic communication, change activities and stakeholder engagement. Josephine is deeply passionate about gender equality and has dedicated much of her adult life towards it; co-finding the ANU Women In Leadership Initiative for students and the ANU Women’s Alumni Network. She is interested in cultural reform, particularly in the uptake of more diverse and inclusive policies and behaviours. As a young woman living with a chronic illness Josephine is eager to combine her personal and professional experience with her passion for supporting all womxn.

Christina Ryan
WWDACT Public Officer
Christina has been a member of the WWDACT Steering Committee since its formation in the 1990s and was a member of the inaugural Board in 2016, a position she continued to hold until February 2018. Christina is the Director of the Disability Leadership Institute. She continues as the Public Officer for WWDACT.
PREVIOUS
Sue Salthouse
WWDACT Chair (to July 2020)
Sue was an educator and disability rights advocate, and worked in both education and disability in Central Australia, Nepal, and Italy. She was a member of the University of Canberra Council from 2012 to 2018, and was the ACT Representative on the Independent Advisory Council of the National Disability Insurance Scheme. She was the immediate past Co-Chair of the Disability Reference Group advising the ACT Government on the implementation of the National Disability Strategy. She has been an inaugural board member, and Chair of the Australian Communications Consumer Action Network, and is a former president of Women With Disabilities Australia. She has advocated for improved access to services, education and employment for women with disabilities. She was 2020 ACT Senior of the Year, 2015 Canberra Citizen of the Year, 2014 ACT Senior Woman of the Year, and a nominee for the 2014 Senior Australian of the Year.
Belinda O’Connor
WWDACT Director (to December 2020)
Born with vision impairment, Belinda has forged a life of ongoing growth in personal self-advocacy as a person with disability and for people with disability. For the past 15 years Belinda has worked in various portfolios across the Australian Government, currently in public policy. She is passionate about improving disability workforce participation and inclusive practices, including through universal design and assistive technology. During this time, Belinda has been actively involved in disability networks and is currently working with other people with disability to establish with the Digital Transformation Agency a disability network for innovation and technology inclusion. In 2017 Belinda founded Bioptic Drivers Australia and is working with a multi-disciplinary team to advocate to formalise bioptic driving in Australia.

Vanamali (Mali) Hermans
WWDACT Director (to November 2020)
Vanamali (Mali) Hermans is a 21 year old Wiradjuri woman who was born and raised in the community of Murwillumbah, a small town in Bundjalung country on the Far North Coast of 

[bookmark: _Toc529995366]
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	DIRECTORS’ MEETINGS

	
	Number eligible to attend
	Number attended

	Louise Bannister

	10
	10

	Josephine Jannsen

	5
	5

	Sue Salthouse

	1
	1

	Kerry Marshall

	10
	10

	Dianne McGowan

	10
	10

	Katie Shoemark
	10
	7

	Vanamali (Mali) Hermanns
	4
	3

	Belinda O’Connor
	5
	3

	LC Yip
	5
	3

	Isobel Moss
	5
	5



The Company is limited by Guarantee. Under Section 6.3 of the WWDACT Constitution, each Member’s liability on winding up is limited to a maximum of $2.00.


[bookmark: _Toc25931054]MINUTES OF 2020 AGM
Women with Disabilities ACT
Annual General Meeting
Tuesday 22 December 2020
MINUTES

Present: Kerry Marshall (Acting Chair), Kat Reed (CEO), Di McGowan, Kerry Snell, Christina Ryan (Public Officer), Isabel Moss, Yip Lew Ching, Louise Bannister, Amy Fahey, Josephine Janssen, Katie Shoemark, Vanamali Hermanns. Sophia Hardy joined part way through.

Supporters: Rachel (Interpreter), Gerry (Interpreter)
Apologies: Nil

1. Welcome and Introduction
The meeting commenced at 5:32 pm. Acting Chair, Kerry Marshall, welcomed members and supporters to the meeting. She introduced the interpreters, and explained how to use Zoom and advised the meeting is being recorded. 
No apologies have been received. No proxies have been nominated. 
2. Acknowledgement of Country 
The Acting Chair gave an acknowledgement and celebration of the Ngunnawal & Ngambri people as Traditional Owners of the Country on which the meeting was held. 
3. Minutes of the 2019 Annual General Meeting
Amendments: Update attendees to correctly reflect Kerry Snell’s attendance at the AGM. 
MOTION: The draft Minutes from the 2019 AGM are accepted, with minor amendment above.
MOVED: Louise Bannister
SECONDED: Vanamali Hermanns
PASSED.
4. Constitutional Changes
NOTE: The Acting Chair noted the official vote is through the TrueVote platform. Christina raised the issue of people not receiving the True Vote email. Kat spoke with TrueVote on the phone, who were reissuing the emails. All present received their TrueVote email by 5.52pm. 
The members present were invited to speak for or against the proposed changes. 
Alteration of Director Term Lengths to 3 years
MOVED: Louise Bannister
SECONDED: Di McGowan.
Against: Christina Ryan raised unusualness of a three year term. Problematic for a DPO as it requires someone to commit for three years, and rather than create stability it can create a situation where people cannot serve their whole term. 
For: Louise Bannister explained the history, she is on the ACT Ministerial Advisory Council – Womens (MACW) who are also in the process of moving to three year terms, and think this move would put WWDACT in alignment with this other important committee. Still believe that there can be rolling appointments. 
Against: Christina asked if the Ministerial Advisory Council is a paid position. Lou clarified the Chairs are paid, and the other board members are paid consumer honoraria rates. Christina raised issue of three years without pay being too much. Christina Ryan raised the point that there is no maximum number of terms, so directors can roll over into another term.
Updating language to be inclusive of gender diversity 
MOVED: Christina Ryan
SECONDED: Di McGowan
For: Kat Reed spoke for the importance of recognising gender diversity and its relationship to WWDACT. Christina Ryan said she believes this is a very important shift for WWDACT, a beautiful evolution and a strong statement about our feminist principles and who we are.
Correction of minor errors 
MOVED: Louise Bannister.
SECONDED: Amy Fahey.
5. Chair’s Overview of the Year 
The Acting Chair gave an overview of the year. She noted the bushfires and smoke pollution, then COVID-19, the sudden passing of Sue Salthouse, and the resignation of WWDACT’s CEO C Moore. Despite these challenges, WWDACT has continued to advocate to all levels of government, released the COVID report, participated in focus groups in the DRC, conducted a series of peer-led workshops for self-advocacy, live streamed Pitch Your Passion, and launched a parenting project. The Acting Chair welcomed our new CEO Kat Reed. She thanked the Office for Disability for funding, and to the Board, members and friends for their support during the year, and noted she looks forward to better days in 2021.

6. Annual Report
The Acting Chair noted that the 2019-2020 annual report was tabled ahead of the AGM and invited further questions on the report. No questions were received.
MOTION: That the 2019-2020 Annual Report be accepted as tabled.
MOVED: Kat Reed
SECONDED: Amy Fahey
PASSED.
7. Financial Statements
The Acting Chair noted that the Financial Statements had been circulated. She then handed the floor of the meeting to the Treasurer, Dianne McGowan. 

The Returning Officer asked the Treasurer to explain the current income sources and WWDACT financial position. The Treasurer explained WWDACT is mainly funded by the ACT Government Office for Disability. She explained WWDACT also received funding from the National Disability Insurance Agency, of which there was an underspend which was returned. She noted the NDIA will provide further funding to continue the COVID-19 project. WWDACT also receives NDIA funding for the Parenting Project. The main expenses are also wages. Given current money in the bank, and the costs of winding up if required, WWDACT is in a good financial position. 
The Treasurer then asked for any other questions about the Financial Reports. No other questions were received.
MOTION: That the Financial Reports for 2019-20 be accepted as tabled.
MOVED: Di McGowan
SECONDED: Christina Ryan
PASSED.
8. Auditor’s Report 
MOTION: That the Auditor’s report be accepted. 
MOVED: Di McGowan
SECONDED: Kerry Snell
PASSED.
8.1 Appointment of Auditor for 2020-2021 
MOTION: That Gaurav Bhatia be appointed as WWDACT’s auditor for 2020-2021.
MOVED: Kat Reed
SECONDED: Kerry Snell
PASSED.
9. Parenting Project Officer’s Report 
Amy Fahey, the project officer for the Parenting Peer Support Project, gave an overview of the project. She noted there are a variety of people in parenting positions with varied aged children. The purpose of the group is peer support. The group meets face-to-face and online, including Facebook. There have been 12 meetups (mixed online and F2F) and with a range of 2 to 6 participants each meeting. Lots of connections, and connections between children. There are 9 meetings planned for the grant duration (until June 2021). She has responded to feedback to run the group on different days, and include special speakers from other parents with disability, and relevant government and community agencies/service providers. She also noted the purpose of the project is to improve health literacy, including the development of brochures for how mainstream services can be more disability accessible. In concluding, Amy raised concern that without this project continuing beyond June 2021, the connections between women might breakdown without a facilitator. 
She asked for any questions, none received. She extended an invitation to all parents, parents to be, and people who are planning on be (or just want to have the experience of holding a cute baby) to attend future meetups. Some discussion was had by members present about the value and high impact of the project, and hope for funding opportunities in the future to continue this work beyond June 2020. 
MOTION: That the Project Officer’s report on WWDACT’s Parenting Project is accepted.
MOVED: Amy Fahey
SECONDED: Lou Bannister
PASSED.
10. Returning Officer’s Report 
N/A.
11. Announcement of Nominations and Elections 
Board membership
Christina Ryan noted the composition of the board: 
· The Chair position is vacant with Sue Salthouse’s passing in July.
· Di McGowan and Katie Shoemark’s positions are mid-way through their term and therefore continuing. 
· Belinda O’Connor’s and Lou Bannister’s terms have expired, these two positions are available.
· Vanamali Hermanns stepped down in October, with the position currently vacant given proximity to AGM.
Christina Ryan noted her thanks to Vanamali Hermanns, and to Belinda O’Connor and Sue Salthouse in absentia.
Motion: That Kerry Marshall is declared the new WWDACT Chair. 
MOVED: Christina Ryan
SECONDED: Kerry Snell
PASSED.
Motion: Four nominations for the four available positions, move to declare the four nominees as elected. 
MOVED: Christina Ryan
SECONDED: Kerry Snell
PASSED.
Constitutional Changes
Christina Ryan noted that the Constitution requires 4/5th. 153 members, 22% voted (but many with abstention). Of the members who voted, 4/5th have voted 
· 8.1 Alteration of Director Term Lengths - 24 voted in favour, 5 abstained, 5 against 
· 8.2 Updating language to be inclusive of gender diversity – 32 voted in favour, 1 abstain, 1 against
· 8.3 Correction of minor errors – 33 in favour, 1 abstain, 0 against.
Christina Ryan asked the meeting to decide if the Constitution means 4/5ths of the membership are required for votes to be valid, or if 4/5ths of people present is. After discussion, Christina Ryan suggested that voting = engagement. Lou Bannister noted that the votes in the past have been those in the room considered for the 4/5th, not the WHOLE membership. Based on this, Christina Ryan recommended it is 4/5ths of the participants not the membership, which makes this a valid vote. Using the 4/5th rule, motion 1 is not carried, 2 and 3 are carried. Amy Fahey raised clarifying this next year. Josie Janssen noted that clarifying this is important for future boards. 
MOTION: Based on this agreement, the vote is valid, and on the 4/5ths vote, accept the outcome of the vote as: Motion 1 is not carried, Motions 2 and 3 are carried.  
MOVED: Christina Ryan
SECONDED: Kerry Snell
PASSED.
12. Other Business 
Josie Janssen (incoming Director) thanked the 2020 Board and WWDACT staff. She noted that she takes on this position in her personal capacity, as required by her work. 
Vanamali Hermanns, an employee of WWDA, noted the WWDA team has been talking about getting cultural awareness and competency training by Jodie Barney. She also promoted the new WWDA leadership blog, and encouraged everyone on the call to share their stories.
Lou Bannister noted that in 2021 WWDACT will be working with PhotoAccess to reflect on and celebrate the life Sue Salthouse lived and what we all learned from her. There will hopefully be 10 participants, captured over 6 workshop sessions. Interest expressed by: Vanamali Hermanns, Kerry Snell, Di McGowan, Lou Bannister, Kerry Marshall.
MOTION: Christina Ryan said she would like to move a motion to send to Sue Salthouse’s family to acknowledge Sue’s enormous contribution to WWDA & WWDACT. The fact that we miss her enormously, and valued her and how she changed our lives. Christina to provide wording to CEO and 
Chair tomorrow.
MOVED: Christina Ryan
SECONDED: Lou Bannister
PASSED.

13. Meeting Close
The newly elected Chair thanked all for their participation.  She thanked Belinda O’Connor and Vanamali Hermanns for their service on the board, and gave special thanks to Christina Ryan in her role this evening. The Chair welcomed new directors, and thanked the continuing directors. 

Meeting concluded at 7.02pm.
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