Constitutional Changes for the WWDACT Constitution
WWDACT is making several changes to our constitution.
Proposal 1. Alteration of Director Term Lengths
In order to maintain longer term stability and preserve organisational knowledge, the WWDACT board proposes that board terms be extended from 2 years to 3 years.
Specific changes:
Amend clause 9.4 to read: Each member of the Board holds office, subject to these rules, until the conclusion of the annual general meeting 3 years following the date of the member’s election, but is eligible for re-election.  
Proposal 2. Updating language to be inclusive of gender diversity
WWDACT has a proud legacy of shining a gender lens on disability issues. In recent years, through our membership, board and staff, this has grown to include gender diverse individuals. In order to continue important gendered analysis of the issues, it is important that WWDACT updates our language and membership to include other marginalised genders. 
Specific changes:
Substitution of all instances of  "she" to the gender-neutral "they"
In 2.1 Definitions, add:
"gender diverse person" – a person who identifies with a gender or genders outside of male or female.
In Section 3 add after each instance of “women”
	“and gender diverse people”
With the effect that the section read:
The Association is committed to the vision of an inclusive society in which women and gender diverse people with disabilities live meaningful lives as part of the community. 
3.1  The Association is committed to a vision of human rights as a fundamental part of social  justice  and  is  guided  by  the  United  Nations Conventions  on  the  Rights  of Persons with Disabilities, and other human rights instruments.  
3.2   The  Association  is  a  Disabled  Peoples  Organisation,  which  means  it  is  majority  owned  and  managed  by  people  with  disabilities,  in  this  case  women and gender diverse people with disabilities.  
3.3  The Mission of the Association is to represent women and gender diverse people with disabilities in the ACT and region through feminist and human rights frameworks, including undertaking systemic advocacy on their behalf to address inequality and multiple disadvantage (intersectional discrimination). 
3.4  The  Association’s  Object is to  seek  to  overcome the  poverty,  and the  social  and economic  disadvantages  resulting  from  disability,  particularly  the  disadvantage caused by the intersection of gender and disability. It shall do this by: 
(a) representing women and gender diverse people with disabilities;  
(b) providing systemic advocacy for women, non-binary and gender diverse people with disabilities; 
(c) influencing  policies  of  Governments  and society  to support the principles of inclusion of women and gender diverse people with disabilities in the life of the community;  
(d) providing information to women  and gender diverse people with disabilities; and 
(e)  providing  information  and  advice  to  Government  and  the  community  on 
practices  to  address  inequality  and  disadvantage,  of  women and gender diverse people with disabilities through a human rights framework. 

In 6.1 Full Membership
"or gender diverse person" after "woman"

Proposal 3 Correction of minor errors
Specific changes:
In Clause 21, Correct “constition” to “Constitution”
In Clause 22.2, remove reference to subclause 23.6 as this doesn’t exist

