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WWDACT DIRECTORS’ REPORT 2017
________________________________________________________________________________

Your Directors present their Report and Financial Accounts on the Company for the 12 months ended 30 June 2017.

[bookmark: _Toc497571893]DIRECTORS
The names of the Directors in Office at any time during the reporting period are:

Louise Bannister
Karen Hedley
Kerry Marshall
Dianne McGowan
Christina Ryan
Sue Salthouse

[bookmark: _Toc497571894]OPERATING RESULTS
Women With Disabilities ACT (the Company) became an incorporated association on 13 December 2016. The attached financial reports are for the period 13 December 2016 to 30 June 2017. From 1 July 2016 to 30 April 2017, the Company was auspiced by the ACT Women’s Centre for Health Matters (WCHM). Funds expended during this period were acquitted by WCHM and the audit certificate for this period is appended to this report.

The Company finished the financial year for the period 13 December 2016 to 30 April 2017 with a total equity of $4,570.14, and operating profit of $4,570.14.

[bookmark: _Toc497571895]SIGNIFICANT CHANGES IN STATE OF AFFAIRS
There have been no significant changes in the State of Affairs of the Company during the reporting period. 

[bookmark: _Toc497571896]COMPANY OBJECTIVES
The Vision, Mission, Object & Purposes of the Company are set out in Section 3 of the Constitution.
1.	WWDACT is committed to the vision of an inclusive society in which women with disabilities live meaningful lives as part of the community.
2.	WWDACT is committed to a vision of human rights as a fundamental part of social justice and is guided by the United Nations Conventions on the Rights of Persons with Disabilities, and other human rights instruments. 
3.	WWDACT is a Disabled People’s Organisation, which means it is majority owned and managed by people with disabilities, in this case women with disabilities. 
4.	WWDACT’s Mission is to represent women with disabilities in the ACT and region through feminist and human rights frameworks, including undertaking systemic advocacy on their behalf to address inequality and multiple disadvantage (intersectional discrimination).
5.	WWDACT’s Object is to seek to overcome the poverty, and the social and economic disadvantages resulting from disability, particularly the disadvantage caused by the intersection of gender and disability. It shall do this by:
(a) representing women with disabilities; 
(b) providing systemic advocacy for women with disabilities;
(c) influencing policies of Governments and society to support the principles of inclusion of women with disabilities in the life of the community; 
(d) providing information to women with disabilities; and
	(e) providing information and advice to Government and the community on practices to address inequality and disadvantage, of women with disabilities through a human rights framework.

[bookmark: _Toc497571897]STRATEGIES TO ACHIEVE OBJECTIVES
The Company’s strategies to achieve its objectives are outlined in the Principal Activities section below. WWDACT systemic advocacy in areas of relevance to women with disabilities consists of intensive and extensive promotion of the interests of constituents to Government and civil society organisations. WWDACT’s further brief is to provide information to constituents about government policies and programs and to ensure that Government is kept informed of issues raised by ACT women with disabilities.

[bookmark: _Toc497571898]KEY PERFORMANCE MEASURES
A successful outcome of the Company’s systemic advocacy is measured in terms of:
1. consideration of the human rights and fundamental freedoms of women with disabilities as integral components of policies and programs developed by both government and community organisations.
2. Provision of information on policies and programs given to women with disabilities through consultations, forums and newsletters.
3. Provision of information to Government on the issues and concerns of ACT women with disabilities.
[bookmark: _Toc497571899]PRINCIPAL ACTIVITIES
The Company acknowledges the assistance it receives from the ACT Government under the Office for Disability to undertake its activities.
[bookmark: _Toc497571900]ADVOCACY
WWDACT has undertaken systemic advocacy in areas of relevance to women with disability through the following activities.

Advisory Group Membership
WWDACT has been a member of a number of Advisory Groups which have given systemic advice to NGOs and to government.
i. Ministerial Advisory Council on Women Director, Louise Bannister represents WWDACT.
ii. Ministerial Disability Reference Group. Director, Louise Bannister represents WWDACT.
iii. Values in Action Advisory Group gave advice to JFA Purple Orange on their intensive work with a selection of Disability Service providers to use a values-based approach to ensure that person centre delivery of service to people with disabilities is improved.
iv. Office of Senior Practitioner (OSP) Advisory Group gave advice to JFA Purple Orange on the development of a model to reduce (and in the long term eliminate) the use of restrictive practices in the ACT
v. Multicultural Festival Access Advisory Group gave advice to government on access issues for the Multicultural Festival, including the need for a break-out safe place for women with disabilities, and a safety audit of the site.
vi. Survey Disability and Carers (ABS) Advisory Group. WWDACT continues to hold a place on the SDAC Advisory Group and has given advice on the inclusion of new questions in the Emotional & Physical Violence module, the liaison with the Washington Group for harmonising data collection on disability. Data released on the SDAC is included in newsletters to constituents.
vii. My Coaching My Future Advisory Group. WWDACT is a member of this non-government support group which gives mentoring support to women in the post crisis phase or re-establishing safer lives after leaving situations of violence.
viii. Institute of Governance & Policy Analysis (University of Canberra) Advisory Group for a research project into employment in the Australian Public Service. 

Participation In Meetings/Forums
WWDACT has participated in a number of forums to give systemic advice to NGOs and to government
i. Forum for constituents. In conjunction with JFA Purple Orange, WWDACT convened a forum of its constituents on Restrictive Practices. Six women with disabilities attended.
ii. Meeting with national/international parties. WWDACT met with Alison Agaarwal from the Commonwealth Office for Women to discuss actions to reduce violence against women in the ACT; gave a short presentation to the UN Rapporteur on Violence Against Women on the incidence of violence against Australian women with disabilities; participated in the Women in the World Forum; contributed to the National Foundation of Australian Women gender analysis of the federal budget; participated in the NDIS-Thinkplace forum to identify issues relevant to women with disabilities; took part in the CPA/ACTCOSS workshop on accounting practices for NGOs, and gave feedback to software engineers on the development of training for support workers.
iii. Safer Families. Ongoing liaison with the Family Safety Coordinator.
iv. Student Resource Allocation. WWDACT was a key informant to the inquiry into equitable allocation of resources to improve education supports for students with disabilities.

Publication Of Policy Papers/Submissions
WWDACT has written a policy paper examining the gendered nature of Restrictive Practices

Membership Of NGO Systemic Policy Groups 
WWDACT is a member of the Womens Services Network, the ACT Disability Advocacy Network (ACT-DAN), and the Disability Sector Forum (formerly the Disability Quarterly Forum). The ACT-DAN also meets regularly with the National Disability Insurance Agency (NDIA).

Meetings with NGOs 
WWDACT has held meetings with the YWCA, WCHM, ADACAS and SHFPACT to discuss potential future joint projects and issues of relevance to women with disabilities.

Direct Feedback To Government
WWDACT has given direct feedback and advice to government on relevant policies, programs and activities.
i. Restorative Justice Planning meeting. WWDACT participated in a Restorative Justice Planning meeting conducted by JACS in February, to consider how safe protocols could be developed which would enable women with disabilities with complex conditions, including being non-verbal, to be supported in a Restorative Justice process.
ii. Restrictive Practices. WWDACT participated in 2 forums on Restrictive Practices in February and March at the start of the process of development of policy.
iii. Domestic Violence Co-Design Workshop. WWDACT participated in a Co-Design Workshop, hosted by the Family Safety Coordinator to ensure that policies & practices developed will be accessible and available to women with disabilities.
iv. Disability Justice Strategy. WWDACT participated in a small think tank to carry forward work on the proposed ACT Disability Justice Strategy.
v. Community Participation Group. WWDACT participated in a small, high level meeting to discuss WWDACT work within the (then) Community Participation Group context. 
vi. Industry Strategy. WWDACT participated in the June forum of Community NGOs with government.
vii. Information, Linkages and Capacity Building Grants. WWDACT met with ACT Greens MLA, to discuss the ILC grants awarded to get an overview of how they will contribute to improving the status of women with disabilities in the ACT.
viii. Office for Women. Consultation held with the Office for Women on target activities for implementation of the Women’s Plan

[bookmark: _Toc497571901]INFORMATION
WWDACT provides relevant information to women with disability in the ACT on Government & community organisation policies, programs and activities.

WWDACT Bulletin.
WWDACT has published 12 fortnightly electronic bulletins (e-Bulletins) containing local, national and international news of relevance to women with disabilities, including events and activities in the ACT, updates on the NDIS, information about the UN CRPD committee and human rights in general, WWDACT has used the bulletin to survey its members about issues of concern and employment, and to publish surveys from other organisations. 

WWDACT Facebook. 
WWDACT has increased its Facebook Followers and posts regularly reach 600-700 other Facebook users. There is an average of 5 posts per week to the page by the WWDACT Social Media Director.

Twitter - @WWDACT.
The WWDACT Twitter feed has 230 followers and is following 320 others. 

Community Events. 
WWDACT directors attended the Connect and Participate Expo; and participated in Aboriginal and Torres Strait Islander Awareness Training conducted by Coolamon Consulting, and attended the Spine-tingling Ride dinner conducted by Hartley Lifecare.

WWDACT held an NDIS Self-management forum for constituents.
Presentations.
WWDACT presented to the OZeWai conference on the Digital Divide and web accessibility for women with disabilities

WWDACT has made public presentation to the National Women’s Alliance (June) on Intersectionality and women with disabilities; to the Prime Minister & Cabinet First Assistant Secretaries (June) on the same subject; and on Restorative Justice to a JACS public forum
WWDACT was part of the panel launching the ‘Doing it Differently’ report on employment in the APS, a panellist on Intersectionality at the Initiatives for Women in Need (IWiN) conference, and a panellist at the ACTCOSS Annual Conference.
Projects 
i. Contraception & Consent. WWDACT is developing a comprehensive analysis of current legislation on reproductive rights for women with cognitive disabilities, on protocols for the granting of consent to use contraceptives and the associated implications for supported decision making and informed consent.
ii. Invasion of Privacy. WWDACT has commissioned a study into the exploitation of women with disabilities through social media, including non-consensual use of intimate images and general invasion of privacy issues. A paper will be published at the end of July.
iii. Women’s Health Issues. WWDACT, in collaboration with the WCHM, is undertaking a detailed comparative analysis of the responses from 79 women with disabilities to a survey on wellbeing and health conducted by WCHM in May to July 2016. The results will give WWDACT information on health services they are using and any barriers to meeting their health needs. 
iv. Development of E-training modules. WWDACT and the ACT Human Rights Commission, in consultation with Canberra Rape Crisis Centre and Domestic Violence Crisis Service, have completed development of two e-training modules for use by service providers in training and orientation for staff. The modules give Domestic Violence/Family violence awareness, and sexual assault awareness. 

[bookmark: _Toc497571902]DIVIDENDS PAID OR RECOMMENDED
The memorandum of association of the Company prohibits the payment of dividends.

[bookmark: _Toc497571903]INFORMATION ON DIRECTORS
The inaugural directors of the Company were appointed on 1 May 2017 for a period of 2 years to 30 April 2019.

Information on directors is as follows:

Louise Bannister
WWDACT Director
Louise has been involved with WWDACT since 1998 and works to promote health and wellbeing for women with disabilities including improving access to women’s health screening services. She is passionate about right for individual choice and control and about creating a fully inclusive community through mentoring, education, advocacy, and leadership. Louise represents WWDACT on the Ministerial Advisory Council on Women; and on the ACT Disability Reference Group. She is the former Deputy Chair of the Disability Advisory Council, and continues to work with ACT Health and the government to improve women with disabilities’ access to services and education. Louise has been recognized for her work in the community.  She was awarded the 2012 Chief Minister’s Award for Inclusion by an Individual, and was a 2009 Finalist in the Women of Spirit Awards, and a National Finalist in the 2006 Australian Centre for Leadership of Women Leadership Achievement Award.

Karen Hedley
WWDACT Director
Karen is new to WWDACT and new to considering herself a woman with disabilities. She’s been working with people with disabilities for 30 years, including her own children. During 4 years working at Advocacy for Inclusion she established a focus on human rights and self-advocacy, and developed a growing interest in the specific issues facing women. She was awarded the ACT Chief Minister's Inclusion Award for Lifetime Achievement in Support Work in 2015. Karen has always aimed to empower and inform others and to this end she has established a number of successful blogs, Facebook groups and pages to support people with disabilities in Canberra, and their parents, carers, teachers, etc.

Kerry Marshall
WWDACT Director
Kerry has been a Canberra resident for more than 30 years.  After a long career in the Commonwealth public service where she worked in many areas of social policy including unemployment, child protection, disability, and reducing violence against women, Kerry began a Master of Social Work in 2016. Kerry has lived with disability all her life and has been a member of WWDACT for several years.  She is a qualified counsellor and is passionate about improving the profile, status and lives of women with disabilities in the ACT and Region.  A Victorian by birth, Kerry is a passionate Essendon Bombers supporter and an avid reader.  She has a keen interest in mental health, mentoring, inclusion, human rights and social justice and is delighted to join the WWDACT Board.

Dianne McGowan
WWDACT Treasurer
Di is a qualified bookkeeper and has worked extensively in both the disability sector and the private sector. She has been a member of WWDACT since it was first formed in 1995 and has supported the organisation with financial advice since its inception. She worked as the bookkeeper for Women With Disabilities Australia (WWDA) for a number of years when the national office was located in Canberra. She retired from her employment as the Accounts Manager for Eric Martin & Associates, a specialist in access architecture at the end of October 2017. Di has lived with disability all her life, and from a young age she has known that keeping active is an important part of maintaining mobility. In her youth she was a keen netballer and tennis player. She continues to uphold this philosophy with two exercise classes per week and in retirement will do more exercise. In her down time she is an avid reader of mystery novels and loves to spend time with her three grandchildren. She will continue to support WWDACT in her retirement.



Christina Ryan
WWDACT Public Officer
Christina is a leadership and executive coach who embeds inclusion and ethical frameworks across organisational structures & culture. She has held CEO, senior management & team leading positions across both government & non-government sectors for 20 years, is a high level strategic thinker & noted innovator, using design thinking & collaboration to build new approaches. Christina founded the Disability Leadership Institute in 2017 to create a professional hub for leaders with disabilities, so that Australia builds & supports its disability leaders. She has been a leader in the Australian disability community, working at an international, national & local level to change the diversity agenda, while coaching numerous people with disabilities to their own leadership success.

Sue Salthouse
WWDACT Chair
Sue is an educator and disability rights advocate, and has worked in both education and disability in Central Australia, Nepal, and Italy. She is a member of the University of Canberra Council, and the Independent Advisory Council of the National Disability Insurance Scheme. She is the immediate past Co-Chair of the Disability Reference Group advising the ACT Government on the implementation of the National Disability Strategy. She has been an inaugural board member, and Chair of the Australian Communications Consumer Action Network, and a former president of Women With Disabilities Australia. She has advocated for improved access to services, education and employment for women with disabilities. Sue has the lived experience of disability after an accident in 1995. She was the 2015 Canberra Citizen of the Year, 2014 ACT Senior Woman of the Year, and a nominee for the 2014 Senior Australian of the Year.

[bookmark: _Toc497571904]MEETINGS OF DIRECTORS

	
	DIRECTORS’ MEETINGS

	
	Number eligible to attend
	Number attended

	Louise Bannister

	2
	2

	Karen Hedley

	2
	1

	Kerry Marshall

	2
	1

	Dianne McGowan

	2
	2

	Christina Ryan

	2
	1

	Sue Salthouse

	2
	2



The Company is limited by Guarantee. Under Section 6.3 of the WWDACT Constitution, each Member’s liability on winding up is limited to a maximum of $2.00.


[bookmark: _Toc497571905]REVIEW OF FINANCES - INDEPENDENCE DECLARATION
I, Gaurav Bhatia, being a Chartered Accountant and independent of the affairs of WWDACT, declare that I have reviewed the financial accounts of the organisation, and declare that they are a true representation of the financial affairs of the Company.


Signature: _____________________________
Gaurav Bhatia
Dated this __________________ day of November 2017

[bookmark: _Toc497571906]WWDACT DIRECTORS’ DECLARATION
[bookmark: 3514318]The Directors of the Company make a resolution to declare that: 
	[bookmark: 1429294](a)
	[bookmark: 1429296]the financial statements and notes, set out in the attached reports 

	[bookmark: 1236809]
	[bookmark: 1236811](i) comply with Accounting Standards; 

	[bookmark: 1236813]
	[bookmark: 1236815](ii) give a true and fair view of the financial position as at 30 June 2017 and performance, as represented by the results of the operations and cash flows, for the year ended 30 June 2017; and

	[bookmark: 1429332]
	[bookmark: 1429334](iii) in the Directors' opinion, have been made out in accordance with the Australian Capital Territory Associations Incorporation Act 1991; and

	[bookmark: 1236817](b)
	[bookmark: 1236819]at the date of this declaration, in the Directors' opinion, there are reasonable grounds to believe that Women With Disabilities ACT will be able to pay its debts as and when they become due and payable in Australia.


[bookmark: 1282892][bookmark: 6466739]
[image: C:\Users\Sue\Desktop\SALTHOUSE-signature.jpg]For and on behalf of the Directors
[image: ]

Sue Salthouse							Dianne McGowan
Chair & Director						Treasurer & Director

Date: 22 November 2017


[bookmark: _Toc497571907]FINANCIAL REPORT
FINANCIAL ACCOUNTS 2017
Women With Disabilities ACT
Balance Sheet
As of June 2017
31/10/2017
2:45:13 PM

Assets									
CBA 1041 9858							$6891.99     
Petty Cash								   -$96.00		
Total Assets										$6,795.99
							
Liabilities
Payroll Liabilities
PAYG Payable					$1,298.00
Long Service Leave				   $131.33
Super Payable					   $796.52	
Total Payroll Liabilities						$2,225.85	
Total Liabilities										$2,225.85

Net Assets										$4,570.14

Equity
Current Earnings							$4,570.14	
Total Equity										$4,570.14






Women With Disabilities ACT
Profit & Loss [Cash]
July 2016 through June 2017
31/10/2017
2:45:54 PM

Income								
Disabilities ACT Contract						$37,779.49     
Total Income										$37,779.49

Cost of Sales									
Total Cost of Sales									          $0.00

Gross Profit										$37,779.49

Expenses
Board Expenses
Travel/Parking/KM Allowance			    $167.07
Total Board Expenses						       $167.07
Community Development Projects
Project Expenses					        $33.00		
Total Community Development Projects					         $33.00
Other Expenses
Bookkeeping Fees				   $660.00
Consultants Fees					$7,000.00
Fees and Permits					   $219.00
IT Software					$1,247.00
Mobile Phone – Purchase & Cost			   $314.00
Office Equipment					   $453.58
Public Liability Insurance				   $467.50
Rent						$2,933.70
Stationery/Office Supplies				   $671.55
Total Other Expenses						$13,967.52
Website Costs							  $8,800.00
Salaries and On Costs
Wages & Salaries					$8,415.21
Long Service Leave 1.6%				   $131.33
Superannuation					   $796.52
Workers Compensation Insurance			   $612.70
Total Salaries and On Costs						 $9,955.76
Staff Related Costs
Staff Recruitment					  $286.00
Total Staff Related Costs						    $286.00
Total Expenses										$33,209.35

Operating Profit										  $4,570.14

Other Expenses

Net Profit (Loss)										  $4,570.14



Women With Disabilities ACT
Statement of Cash Flow
July 2016 through June 2017
31/10/2017
2:48:16 PM

Cash Flow from Operating Activities									

Net Income								$4,570.14

PAYG Payable							$1,298.00			
Long Service Leave							   $131.33
Super Payable							   $796.52	
Net Cash Flows from Operating Activities							$6,795.99

Cash Flow from Investing Activities								
Net Cash Flow from Investing Activities							        $0.00

Cash Flow from Financing Activities								
Net Cash Flow from Financing Activities							        $0.00
												   	
Net Increase/Decrease for the period							$6,795.99
Cash at the Beginning of the period								       $0.00
Cash at the End of the period								$6,795.99


[image: ]

10
WWDACT Annual Report 2017
image1.jpeg
(G e




image2.emf

image3.jpeg
Women With Disabilities ACT

WWDACT




image4.jpeg
Women With Disabilities ACT

WWDACT




image5.jpg
WWDACT Winner of the 2012 International Women's Day Award - Community Category slrllllg women strllllg \loices

Web: wwdact.org.au E: info@wwdact.org.au P: 0468 324 695 A: Level 1, 28 University Avenue, Civic ACT 2601





